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Church Profile Form 

Introduction 
The Reformed Church in America’s Office of Ministry Services provides information and 
services to ordained ministers who are seeking a call and churches who are seeking ordained 
ministers.  It does not recommend any particular candidate or church but instead serves as a 
resource to both. 

Though not all fields are required, please provide as much information as possible in order to 
give candidates an accurate understanding of the life of your church. 

For further information, or if you have questions or problems while completing this form, 
please contact Ministry Services at ministryservices@rca.org. 

Helpful Hints for this Form: 
 To move to the next field, hit TAB.

 To move the cursor to a desired field, left click on it with the mouse.

 To mark (x) in a box, left click with mouse.

 Hitting ENTER will move the cursor to the next line but keep you in the same field
(essay questions).

 Spell check is not available in this format.

 The form will “paginate” itself as you complete it.

 If at any time you cannot include information important to you because of the “form
field,” please continue to complete the question in the comment box on the last
page. Make sure to reference the question number.

 Please sign and return the Release Statement at the end of this form.  You may scan
it and email it as an attachment to ministryservices@rca.org.
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Section A. Background Information 

Today’s Date: / / Position to be filled: 

1. Name of church:

2. Web address:
3. Address:

Street

City / State / Zip Code

Telephone: ( ) - E-Mail address:

4. Classis:

5. Classis Supervisor:
Address: 

Street 

City / State / Zip Code 

Telephone: ( ) - E-Mail address:

6. Chair of search committee:
Address: 

Street 

City / State / Zip Code 

Telephone: ( ) - E-Mail address:

7. Membership:
Time of worship Five years ago Today 
Active Confessing Members 
Inactive Confessing Members 
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Comment on significant changes: 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Age of all active members (baptized and confessing) 

% 0-20 years old 
% 20-34 years old 
% 35-49 years old 
% 50-64 years old 
% 65 years and older 

 

 

8. Racial/Ethnic composition of congregation: 
% African American 
% Asian 
% Caucasian 
% Hispanic 
% Other: (please specify) 

 

 
 

9. Worship schedule: 
Average Attendance (includes adults and children) 
Time of worship Average attendance 

Five years ago 
Average attendance 

Today 
am pm 						  

am pm    

 

Comment on significant changes: 
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10. Describe a typical worship service (order of worship, music, etc.)  What is your 
congregation’s preferred style or styles of worship? Attach a bulletin, if available. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

11. Financial Information: Attach a copy most recent Consistorial Report and Annual 
Budget if available. 
  Five Years Ago Today 
Total RCA related contributions $ $ 
Total other contributions $ $ 

 

Percentage of total budget contributed by living donors: 
100-90 %  

75-89 %  

60-74 %  

45-59 %  

44 % or less  
 

(Please include a copy of your annual budget) 
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12. Congregational Giving: 
Number of those whose annual contribution is: 
   

Less than $500  

$501- $1,500  

$1,501- $2,500  

$2,501-$3,500  

Greater than $3,500  
 

 
13. Financial assistance: Do you receive financial assistance beyond the 

congregation? (rents, etc.) Yes No 
 

If yes, amount received last year: $ 
 

List other fundraising programs that support the church: 
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14. Church/Sunday School: 
Average Attendance 

Average attendance 
Five years ago 

Average attendance 
Today 

   

   

   

   

   
 

Comment on significant changes: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

15. Describe briefly all educational programs (including children, young adult, adult). 
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16. Church groups/organizations: Briefly describe ministry purpose of each group. 
(use separate sheet if necessary) 
Name of group Frequency of Meeting 

(i.e. weekly, bi-monthly, etc) 
Attendance 

     

     

     

     

     
 
 

17. Comment on one event or experience over the last year that has significantly 
contributed to the spiritual life of the congregation. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

18. Buildings: Please describe church-owned or rented buildings and purpose. 
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19. Do you plan any capital expenditure during the next five years?  Yes No 
If yes, please explain briefly: 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

20. Is there a mortgage indebtedness?  Yes No 
 

Amount: $ 
 

Of how long standing? 

Annual rate of repayment 
 

 

21. Pastor’s study: 
In church in parsonage Other Not Provided 

 

 
22. List all paid staff in addition to the pastor: 

Position  

  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
  Full time Part time 
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23. Consistory Membership: What method is used in selecting members? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Please list present Consistory members (Put a check in the box where appropriate) 
 

Elder Deacon Male Female Occupation 
         

         

         

         

         

         

         

         

         

         

         
 
 
 

24. What leadership roles do women currently fill in your church? 
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25. In our congregation…(please check appropriate box) 
 
  Few have… Many have… Most have… 
Had up to twelve years of formal education      

Had some education beyond high school      

A college degree      

A graduate degree      
 

 
 

26. In our congregation…(please check a box) 
 

  Few are… Many are… Most are… 
Scientists & Engineers      

Farmers      

Business People      

Students & Teachers      

Industrial Workers      

Office Workers      

Other:      
 

 
27. Special training/experience desired: (describe briefly). 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

28. Languages: 
Should your pastor be fluent in any language other than English? 
Yes No If yes, please explain. 
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29. The salary we are prepared to offer out new pastor is $ 
The average annual increase to our pastor over the past three years was $ 

 
30. Is a parsonage provided? Yes No 

If so, is it on site with the church? Yes No 
If the parsonage is not on site with the church, how far from the church is it 
located? 

 
31. Is a Minister’s housing allowance in lieu of a parsonage a negotiable option? 

Yes No 
 

 
 

32. The benefits/business expenses we will provide our pastor are: 
(Please check those provided or give amount as requested.) 

 
Base Salary $ 
Housing Allowance $ 
Parsonage provided? 
Yes No 

 

Travel Reimbursement $ 
Social Security (Amount) $ 
Book Allowance (Amount) $ 
Continuing Education 
Allowance (Amount) 

$ 

Provision for Sabbatical $ 
Other (Specify Below) $ 

TOTAL $ 
 

Yes No Retirement
Yes No Major Medical Insurance
Yes No Health/Hospital Insuranc
Yes No Life Insurance
Yes No Dental Insurance
Yes No Unemployment Insuranc
Yes No Disability Insurance

 

Annual Vacation (Number of Weeks) 

Necessary Comments regarding above: 

Rmastbergen
Stamp
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33. Community served: (please check one) 
 

Rural: Under 2,500  

Town: 2,500-9,999  

Small City: 10,000-49,000  

Metropolitan-Suburban: 50,000+  

Metropolitan-Urban: 50,000+  

Metropolitan-Inner City: 50,000+  

Other:  
 

 
 

34. Cooperative ministry: In what ways have you cooperated with other churches 
in your community during the past year? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
35. Community involvement: In what community programs or projects have you 

participated during the past year?  (As an organization, not as individuals.) 
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36. What denominations or religions are present within three miles (in rural areas, 
consider the county) where your church is located? 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

37. Outreach: What is your strategy to reach un-churched people in your 
community? 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

38. The income level of the people in our congregation tends to be: (please check 
one) 

 
  About average for our community 
  Somewhat below the rest of the community 
  Somewhat higher than the rest of the community 
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39. Describe the community and school system: (Provide website links 
were appropriate.) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
40. Record of last three pastors: 
 

Name Dates 
  to 
  to 
  to 

 

41. Please complete your profile with the following contacts: 
 

Name 
  Vice President, Consistory 
  Classis Supervisor 
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Section B. Reflections 
 

 
 

Please answer the following questions, adding your own experiences where 
appropriate. 
 

1)  What is the stated mission, vision or purpose of your congregation? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

2)  What goals have been developed from your mission and vision over the 
next 5 years? ( Example new programs or outreach ministries.) Include 
long range or strategic plan. 
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3)  Describe the strengths of your church, the best of what you are as a 
community, and what you can offer a new pastor. 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4)  Explain the strategies or ideas that most excite your church in becoming 
or remaining missional. 



Church Profile Form 17 

5)  Name three of your church’s most passionate hopes and why they are 
significant. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
6)  How do you hope someone who visits your church would describe what 

s/he considers to be most important? 
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7)  Name at least one challenge facing your new pastor. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

8)  Describe your vision and hopes for your church and your pastor over the 
next 5 years. 
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9)  Explain whatever else you would like your potential pastor to know 
about your church. 
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(Full Church Name) 

Release Statement 

We,   , acknowledge that the 
information in this Church Profile is accurate and complete. We 
authorize the Office of Ministry Services (OMS) to release this 
profile to designated recipient(s) seeking positions as ordained 
Ministers of Word and Sacrament, including posting of this profile 
on the RCA website. 

 
 
 
 

 
Signature of Search Team Chairperson or Designated Date 


	ChurchProfileForm

	p1 mm: 01
	p1 dd: 03
	p1 yy: 2025
	p1 position: Senior Pastor
	p1 name of church: Emmanuel Reformed Church
	p1 web address: www.emanuelreformedchurch.ca
	p1 physical address: 170 Clarke Street North
	p1 street: Woodstock, ON N4S 7M7
	p1 area code phone: 519
	p1 q5 area code phone: 519
	p1 first three phone: 537
	p1 last four phone: 6422
	p1 email address: office@emmanuelreformedchurch.ca
	p1 classis: Ontario
	p1 q4 supervisor: Rev John Kapteyn
	p1 q4 address: 51 - 620 Thistlewood Drive
	p1 q4 street: London ON N5X 0A9
	p1 q5 first three phone: 615
	p1 q5 last four phone: 1077
	p1 q5 email address: jkapteyn1@gmail.com
	p1 q6 search committee: Willem (Bill) Rood
	p1 q6 address: 329 Fairway Road
	p1 q6 street: Woodstock ON.  N4T 0A4
	p1 q6 area code phone: 519
	p1 q6 first three phone: 323
	p1 q6 last four phone: 7559
	p1 q6 email address: brood@execulink.com
	Five years agoActive Confessing Members: 211
	TodayActive Confessing Members: 131
	Five years agoInactive Confessing Members: 45
	TodayInactive Confessing Members: 68
	question 7 significant changes: Membership has declined due to:
Covid 19.
Discontent.
People have married into other churches.
Many senior members have passed away.
	question 9 comment on changes: Attendance has declined due to:
Aging congregation; more people in assisted living.
Increased on-line attendance.

	020 years old: 23.5
	2034 years old: 10
	3549 years old: 11
	5064 years old: 13.5
	65orolder: 42
	African American: 
	Asian: 
	Caucasian: 100
	Hispanic: 
	Other please specify: 
	Other please specify explain: 
	q9 time 1: 
	am: On
	pm: Off
	Average attendance Five years agoam pm: 125
	Average attendance Todayam pm: 105
	q9 time 2: 
	am_2: Off
	pm_2: Off
	Average attendance Five years agoam pm_2: 
	Average attendance Todayam pm_2: 
	q10 worship service: A blend of traditional liturgical and contemporary worship.

Order of service attached.

Our worship is followed by a time of fellowship with refreshments in the fellowship hall.
	Five Years Ago: 37,274.00
	fill_8: 30,735.00
	fill_10: 36,605.00
	fill_11: 50,466.00
	q11: Choice1
	Less than 500: 4
	501 1500: 16
	1501 2500: 15
	25013500: 9
	Greater than 3500: 35
	last year money: 9600.00
	q13 programs that support: Rental revenue from the house next door which owned by the church.
	Financial assistance: Yes
	Average attendance Five years agoRow1: 40
	Average attendance TodayRow1: 25
	Average attendance Five years agoRow2: 
	Average attendance TodayRow2: 
	Average attendance Five years agoRow3: 
	Average attendance TodayRow3: 
	Average attendance Five years agoRow4: 
	Average attendance TodayRow4: 
	Average attendance Five years agoRow5: 
	Average attendance TodayRow5: 
	q14 significant changes: This is a reflection of the reduced attendance.
	q15 educational programs: Sunday School - during worship for children kindergarten to grade 4.
Cadets Club for boys, grades 2 - 8
Gems Club for girls, grades 2 - 8
Junior Church - Study for adolescents held during last 15 minutes of worship service. 
Catechism
Choir
Small Groups
Mens Ministry - Mens breakfast and bible study. Bi-weekly.
Emmanuel Church Women 
Senior home ministry - A few of us lead worship at retirement and nursing homes.
Vacation Bible School
55 Plus - Social club for seniors


	Name of groupRow1: ECW
	Frequency of Meeting ie weekly bimonthly etcRow1: Bi-monthly
	AttendanceRow1: 12
	Name of groupRow2: Caring Committee - Visiting ministry
	Frequency of Meeting ie weekly bimonthly etcRow2: Quarterly
	AttendanceRow2: 12
	Name of groupRow3: Property Committee - Maintainence
	Frequency of Meeting ie weekly bimonthly etcRow3: Quarterly
	AttendanceRow3: 10
	Name of groupRow4: Vision Team - Vision, Mission and Action
	Frequency of Meeting ie weekly bimonthly etcRow4: Bi-Monthly
	AttendanceRow4: 8
	Name of groupRow5: Crafters Group
	Frequency of Meeting ie weekly bimonthly etcRow5: Bi-Monthley
	AttendanceRow5: 
	q17 significantly contributed: Congregational visioning meeting was held on Feb 9, 2025 after the worship service.  People were seated in groups of 8 or 9.  They were seated randomly, not with their 'normal crowd'.  A list of 5 questions relating to the vision of our church were discussed and then reported on to the whole group.  About 70 people participated.  We will be doing more of these.

Financial and spiritual support for a young family dealing with a terminal illness.
	q18 buildings: Church Building.

The rental house next door to the church had been rented by a retired lady who has moved into assisted living.  We are currently reconditioning the house which we have named "House of Hope".  It will be used as subsidized housing for a needy family. 
	Do you plan any capital expenditure during the next five years  Yes: Off
	No_2: On
	q19 capital expenditure: 
	Is there a mortgage indebtedness  Yes: Off
	No_3: On
	q20 amount: 
	q20 length: 
	q20 rate: 
	In church: On
	in parsonage: Off
	Other: Off
	Not Provided: Off
	PositionRow1: Secretary
	Full time: Off
	Part time 22: On
	PositionRow2: Custodian
	Full time_2: Off
	Part time_2: On
	PositionRow3: 
	Full time_3: Off
	Part time_3: Off
	PositionRow4: 
	Full time_4: Off
	Part time_4: Off
	PositionRow5: 
	Full time_5: Off
	Part time_5: Off
	PositionRow6: 
	Full time_6: Off
	Part time_6: Off
	PositionRow7: 
	Full time_7: Off
	Part time_7: Off
	PositionRow8: 
	Full time_8: Off
	Part time_8: Off
	PositionRow9: 
	Full time_9: Off
	Part time_9: Off
	PositionRow10: 
	Full time_10: Off
	Part time_10: Off
	PositionRow11: 
	Full time_11: Off
	Part time_11: Off
	PositionRow12: 
	Full time_12: Off
	Part time_12: Off
	PositionRow13: 
	Full time_13: Off
	Part time_13: Off
	q23 consistory membership: Nominations and secret ballot.
	p9 c1: Off
	p9 c2: On
	p9 c3: Off
	Female 23: On
	Occupation: Nancy Dennis
	p9 c5: On
	p9 c6: Off
	p9 c7: On
	p9 c8: Off
	Occupation_2: Dirk Jan Griffioen           Adam VanBergeijk
	p9 c9: On
	p9 c10: Off
	Occupation_3: Adrian Rodenburg          Jack Rodenburg
	p9 c11: On
	p9 c12: Off
	Occupation_4: Nico VandenAkker
	p9 c13: Off
	p9 c14: Off
	Occupation_5: 
	p9 c15: Off
	p9 c16: On
	Occupation_6: William Baan                   Mike Griffioen
	p9 c17: Off
	p9 c18: On
	Occupation_7: Brandon LaRose             Rick Roelofsen
	p9 c19: Off
	p9 c20: On
	Occupation_8: Marcel Steen                   Arjo VanBerijk
	p9 c21: Off
	p9 c22: On
	Occupation_9: Kirk VanderSpek
	p9 c23: Off
	p9 c24: Off
	Occupation_10: 
	p9 c25: Off
	p9 c26: Off
	p9 c27: On
	p9 c28: Off
	p9 c29: On
	p9 c30: Off
	p9 c31: Off
	p9 c32: Off
	p9 c33: On
	p9 c34: Off
	p9 c35: On
	p9 c36: Off
	p9 c37: On
	p9 c38: Off
	p9 c39: On
	p9 c40: Off
	p9 c41: Off
	p9 c42: Off
	p9 c43: Off
	p9 c44: Off
	Occupation_11: 
	q24 leadership roles: Elder
Sunday School
Gems
Emmanuel Church Women ECW
Small Groups 
Vacation Bible School
Caring Committee
Vision Team
Pastoral Search Committee
Crafter's Group
	p10 q25 1: Off
	p10 q25 2: Off
	p10 q25 3: On
	p10 q25 4: Off
	p10 q25 5: On
	p10 q25 6: Off
	p10 q25 7: Off
	p10 q25 8: On
	p10 q25 9: Off
	p10 q25 10: On
	p10 q26 11: On
	p10 q25 11: Off
	p10 q25 12: Off
	p10 q26 4: Off
	p10 q26 18: Off
	p10 q26 1: On
	p10 q26 8: Off
	p10 q26 15: Off
	p10 q26 5: Off
	p10 q26 12: On
	p10 q26 19: Off
	p10 q26 2: Off
	p10 q26 9: On
	p10 q26 16: Off
	p10 q26 6: Off
	p10 q26 13: On
	p10 q26 20: Off
	p10 q26 14: On
	Other_2: Retirees
	p10 q26 3: Off
	p10 q26 10: On
	p10 q26 17: Off
	p10 q26 7: Off
	p10 q26 21: Off
	q27 special training: Experience desired in:
  Leadership
  Pastoral Care
  Outgoing- Relational
  Youth Ministry

	q28 language: 
	Should your pastor be fluent in any language other than English: Off
	No_4: On
	q29 a: See Below
	q29 b: 2%/Yr 1,200.00
	Is a parsonage provided Yes: Off
	No_5: On
	If the parsonage is not on site with the church how far from the church is it: Off
	q30 located: 
	Is a Ministers housing allowance in lieu of a parsonage a negotiable option: Yes_2
	fill_3:    55,000.00
	q32 housing:    21,500.00
	Parsonage provided: No_8
	fill_4:      4,800.00
	fill_5:    10,000.00
	fill_6: 
	fill_7:      1,000.00
	fill_8_2: See Below
	Other Specify Below: Annuity
	fill_10_2:      9,000.00
	fill_12:   101,300.00
	annual vacation: 4
	retirement yes: Yes
	major yes: Yes
	retirement no: Off
	major no: Off
	health yes: Yes
	health no: Off
	life yes: Yes
	life no: Off
	dental yes: Yes
	dental no: Off
	unemployment yes: Yes
	unemployment no: Off
	disability yes: Yes
	disability no: Off
	necessary comments: Follow Classis guidelines as a minimum.
Salary is negotiable.
Sabbatical is negotiable.

	33a: Off
	33b: Off
	33c: Off
	33d: On
	33e: Off
	33f: Off
	Other_3: 
	33g: Off
	question 34: Reformation Day Service.  A combined service with Covenant Christian Reformed,  Maranatha Christian Reformed, Knox Presbyterian and Emmanuel Reformed Churches to celebrate the anniversary of the reformation.

Palm Sunday Combined Service with Maranatha Christian Reformed Church including combined Choir. 

World Day of Prayer, involving all of the churches of Woodstock.
	question 35: Adelaide Soup Kitchen
Vacation Bible School
Coldest Night of the Year walk in support of Operation Sharing.
Volunteer's provide worship services in Retirement Homes and Nursing Homes.
	question 36: Presbyterian
CRC
Lutheran
Roman Catholic
Sikh
United Church of Canada
Pentecostal
Baptist
Seventh Day Adventist
Jehovah's Witness

	question 37: Dismass prison ministry
Senior home ministry
Dayspring
Adelaide Soup Kitchen
House of Hope

We need to work to improve our strategy.
	38a: Off
	38b: Off
	38c: On
	question 39: Woodstock is a city of about 50,000.  A middle class town.  It has a fairly large manufacturing and services sector.

Oxford County is a prosperous farming community with strong dairy, poultry and cash crop.

Public Schools

Many Christian School's in the area.

www.cityofwoodstock.ca

www.oxfordcounty.ca

woodstockchristian.ca



	NameRow1: Rev Peter Burrill
	to: 2024
	40 d1: 2011
	NameRow2: Rev Case Koolhaas
	to_2: 2009
	40 d2: 2004
	NameRow3: Rev Joe Veltman (Interim)
	to_3: 2003
	40 d3: 2001
	NameRow1_2: Adrian Rodenburg
	NameRow2_2: John Kapteyn
	reflection 1: The "What We Believe" statement is attached.

We are currently have a visioning team that is seeking input from the congregation.
	reflection 2: Mens Ministry.

Small Groups.  We hope to grow this ministry.

Strengthen youth ministry.

Retain existing membership and grow spiritually and in number.

More is under development through visioning.

Unity is already developing.
	reflection 3: We are a caring church.
We are supportive with financial and spiritual needs.
We support Camp Shalom.
Missional Haiti and Cuba.  
Youth mission trips.
Congregation gets involved in mission.

	reflection 4: We have compassion and a heart to help others.  It's also a need for us.


We have passion for Mission to Haiti and Mission to Cuba.

Using the "House of Hope", next door, to house less fortunate families.
	reflection 5: A shepherding pastoral leader who can help implement our mission.

To continue spiritual growth and growth in number.

Improve our community outreach and our calling.


	reflection 6: That they feel welcome.

They experience the holy spirit in our worship.
	reflection 7: Revitalizing the congregation as we continue on our visioning journey.
	reflection 8: Mens Ministry.

Small Groups.  We hope to grow this ministry.

Strengthen youth ministry.

Retain existing membership and grow spiritually and in number.

More is under development through visioning.

Unity, which is already developing.
	reflection 9: We love to sing.

We are a loving congregation.

We are family oriented.

We are aware of area's where we need to grow, and are taking steps toward that.

We are open to change.

We step up when there are needs in the congregation, in the community and in the world.

We support Christian Education and numerous Christian schools..

We host special events. For example, we will be hosting The African Children's Choir in May.
                                       We host a Christmas service annually in early December in the Dutch
                                       language, which serves that community. 


	church name last page: Emmanuel Reformed Church
	Date release statement: 


